Employer Responsibilities Under the OSH Act
SAFETY AND HEALTH IS THE LAW
As an employer, you have the responsibility to provide a safe and healthful workplace for your
employees. You must comply with applicable Occupational Safety and Health Administration (OSHA)
safety and health (S&H) regulations and the Occupational Safety and Health (OSH) Act. You must:
•

Ensure your workplace is free from recognized S&H hazards

•

Correct S&H problems and deficiencies that arise

•

Eliminate or reduce hazards by improving your S&H processes

•

Make beneficial workplace changes

EMPLOYER RESPONSIBILITIES UNDER THE OSH ACT
Under the OSH Act, some of your responsibilities are to:
•

Inform workers about hazards (e.g., training, labels,
alarms, color-coded systems, safety data sheets)

•

Provide and pay for most PPE

•

Inspect all workplaces

•

Abate hazardous conditions following the hierarchy of
controls

•

Train workers in an understandable manner (i.e.,
familiar language and vocabulary)

•

Perform workplace testing and surveying (e.g., air
sampling), as required by OSHA regulations

•

Provide required medical monitoring and surveillance

•

Keep accurate work-related injury and illness records

•

Post OSHA citations and injury and illness data where workers can see them

•

NOT retaliate against workers for using their rights under the law, including their right
to report a work-related injury, illness, or S&H concern to you or to OSHA

•

Notify OSHA of workplace fatalities (within 8 hours) and any work-related inpatient
hospitalizations, amputations, or losses of an eye (within 24 hours)

www.smscx.org | smcx@ctc.com | 877-292-2880

A Navy officer uses a sound level meter to test for high
decibel levels. Image retrieved from Bing Images
(free to use and share license)

www.smscx.org | smcx@ctc.com
July 2017

DOD POSTERS
As a DoD workplace, you must prominently display these posters:
OSH Act for Private Sector Workers

Federal Agency Occupational Safety and Health
Protection for Employees, S&H Protection Program

SMS CRITERIA
Implementing a safety management system (SMS) requires you to ensure your workers are fully
aware of their employee rights. Some tips for meeting this expectation are to:
•

Integrate basic employee S&H rights into new employee orientation

•

Reinforce S&H information for employees on a routine basis through training and education

•

Show workers the location of rights and responsibilities posters

•

Prepare workers to answer interview questions regarding their rights and responsibilities

For additional information on the SMCX’s services, please visit the SMCX-hosted
website at: https://www.smscx.org/.
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